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they will be called oaks of righteousness



New City Church Internship Program Reference Form
Thank you for your help in the discernment process of choosing our interns.  Please

complete the following reference form and return it to newcitykidsad@gmail.com or
New City Church, 240 Fairmount Ave, Jersey City, NJ 07306, attn: Andrea Dunn.

If you have any questions, please don’t hesitate to contact us at: 201.915.9896 or

newcitykidsad@gmail.com.

Your Name ________________________________________ Email ______________________________________

Address __________________________________________ Phone ______________________________________

City/State/Zip ______________________________________ Applicant Name _____________________________
Relationship to applicant _____________________________ How long have you known him/her? ______________

· I would like a call regarding this reference 
1. Using the check boxes, please note the applicants’ three strongest and weakest areas.  (References are only helpful if they outline both strengths and weaknesses, in order to know where an intern will need support or be encouraged to grow.)
Strongest       Weakest
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2. Please comment on any personal characteristic(s) listed above in order to help us know the applicant better.

3. What qualities do you most admire in this person?

4. What relational skills does the applicant have?  Please illustrate.
5. How could the applicant improve how he/she relates to others?
6. Where has the applicant taken a leadership role?  What leadership qualities does he/she possess?

7. Would you assess the applicant as stronger in developing/coordinating programs or working directly with people?  Please illustrate.

8. Would you assess the applicant as stronger with groups or one-to-one?  Please illustrate.

9. In what ways, if any, have his/her Christian beliefs affected you and your relationship to her/him?

10. Is there anything further you would like to add that would be valuable in our assessment of this applicant?

New City Church works with at-risk youth in an urban setting.  When looking at the applicant for the position of intern, would you:

· Not recommend


Why?
· Recommend with hesitation

· Recommend

· Highly recommend
Knows self fairly well


Is supportive of others


Is cool under pressure


Can function in a job where there is more to do than time to do it


Can structure his or her own time with minimal daily supervision


Is a self-starter/takes initiative


Has considerable drive/is goal-oriented


Is quickly at home with new people


Is effective at oral communication


Exercises leadership


Can work with a diversity of people


Works best in a team context


Is adept at problem-solving


































































































